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PPSEL Grievance Policy 
 

PPSEL is interested in achieving and fostering both employee and student/family satisfaction.  The following 
procedures were developed to ensure that the employee and student/family grievances are addressed fairly by the 
appropriate persons in a timely manner.  PPSEL prohibits discrimination against its employees and against its 
employees and students/families on the basis of disability, race, creed, color, gender, national origin, religion or 
ancestry. 

1.  Initiate and have a conversation with the person involved. 
2.  After attempting to resolve the issue with the person, if further resolution work is needed, contact the Principal 
to arrange a meeting and proceed further. 
3.  After having worked with that person and the Principal, and additional counsel is needed, a meeting can be 
arranged with the Board of Directors.  If the individual involved is the Principal, seek the assistance of the Board 
President. 

	


